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The National Skills Academy for Power

The National Skills Academy for Power was established over
two years ago to transform the future of skills and competence
delivery across the UK Power Sector.

“Through Collaboration, we will develop the Capacity,
Capability, Quality and Consistency of training and education
to deliver the skills needs of a sustainable UK Power Sector.”

Courtesy of Vattenfall
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Renewable Network training

Network Organisation:

ABB, Alstom, Balfour Beatty, Corflion, Gentrica, Converteam, Crown Estate, Davis Langdon, Dong, EON Cimate & Renewnbles, EDF Renewables
Enterprse. Freedom Group. Mainstream Renewable Power. Morgan Sindall National Grid, RenewableUK. RES, RWE npower Renewables.
ScottshPower, Siemens, SSE Vattenfall
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THE ISSUE IS YOURS skills Acoaemy
AND YOURS TO SOLVE....... POWER

= The ‘real’ Skills Challenge in the Renewables Industry has not yet
been felt.

= Get involved and keep ahead of the issue




